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Relevant Candidate Dimensions

Personality
Motivation
Competence
Talents

Age, Gender, Look
Knowledge
Interests
Expectations
Attitudes

Contacts
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» Engineer

» Intelligent

» Teamplayer

» Confident

» Result-oriented

» Ambitious

» Creative

...and how they might be judged

Appearance
Motivation Letter

cVv

Former Development
Photo, Appearance
Education

Interview

Reason to apply
Private Engagement

References
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Recruiting-Funnel
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Energizing — how a Extraversion (E) Introversion (1)
person is energize Preference for drawing energy from Preference for drawing enerygy from
the outside world of people, activities, | one’s internal work of ideas, emotions,
and things and impressions
Perceiving — what a Sensing (S) Intuition (N)
person pays attention | Preference for taking information Preference for taking information through
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Deciding — how a Thinking (T) Feeling (F)
person decide Preference for organizing and structure | Preference for organizing and structuring
information to decide in a logical, information to decide in a personal,
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Living — the life style of | Judgin (J) Perceiving (P)
a person adopts Preference for living a planned and Perference for living a spontaneous and
organized life flexible life

Myers-Briggs Type Indicators (MBTI)
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